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Preamble: Rationale for a Diocesan Vaccination COVID-19 Policy 
 

Since March 2020, doctors, scientists and other researchers around the world have worked as 
quickly and diligently as possible to find vaccines that would fight the novel coronavirus. 
While it is not proven that the vaccines will completely stop the virus or prevent a person from 
getting it, nevertheless, the current vaccines have been found to stop the worst effects of the 
virus. One way to ensure the efficacy of the vaccines is to have the greatest number of people 
possible be vaccinated so that variants may not continue to appear and spread. 
 

As a diocese, we are committed to providing the safest place possible for our parishioners to 
come to worship, celebrate the sacramental life of the Church, and to be strengthened in their 
work as disciples making disciples for Jesus. We are committed, at the same time, to providing 
the safest possible workplaces and meeting spaces in our parishes and offices across the 
Diocese. Vaccinations will also make it possible to do ministry in hospitals, long-term care 
homes, homes for seniors and any place where home-bound parishioners live, along with 
schools and community centres, since getting a vaccination helps protect our most vulnerable. 
 

COVID-19 is a clear, real and present threat to society. It is not imaginary as some suggest, or 
a disease only for the elderly, nor is it a trifling illness like the common cold.  
 

We must operate under the premise that the potential for damage caused by COVID-19 means 
that the common good must prevail over individual rights for society to protect itself. These are 
rare but necessary occurrences, and our society is not without precedent in this regard as past 
pandemics and other serious issues have shown. 
 

We must operate with the understanding that the vaccinations are both safe and necessary.  We, 
as a Diocese, are well within reason to rely upon the various ministries of health, public 
authorities and world bodies that have declared the vaccinations made available to date to be 
both safe and effective. While there may be side effects for some, this does not negate the 
general need for these vaccines to be used by the general public. 
 

Finally, we must bear in mind that the need to combat this pandemic is temporary. Pope 
Francis reminds us: “Being vaccinated with vaccines authorized by the competent authorities is 
an act of love. And contributing to ensure the majority of people are vaccinated is an act of 
love” (18 August 2021). 
 
Article 1: Definitions 
 

The following definitions shall apply to this Policy: 
 

a. Fully Vaccinated means having received the full series of a COVID-19 vaccine or 
combination of COVID-19 vaccines approved by Health Canada, and having received 
the final dose of a COVID-19 vaccine at least 14 days prior.  

 

b. Individuals means the bishop, priests, deacons, parish life coordinators, and diocesan 
and parish staff. 

 



 

 

c.  Proof of Vaccination means a written vaccination record or a government approved 
electronic copy of an individual’s COVID-19 immunization date(s) issued by the 
government of the province, territory or country in which they were immunized. 

 
Article 2: Vaccinations for Clergy and Staff 
 

Bearing in mind the context of clergy and staff fulfilling the sacramental ministry of the 
Church and bearing in mind the direction encouraged by the provincial Ministry of Health and 
bearing in mind our legal duties to avoid claims of negligence, all clergy and staff are subject 
to be vaccinated against COVID-19. This is necessary because clergy and staff work with 
vulnerable members of the public, such as elderly or medically compromised people. Also 
many work situations do not provide for working in proximity of less than six feet from one 
another. Furthermore, new variants of COVID-19 are presenting themselves, and vaccinations 
are the only safeguard available to combat them. As well, obtaining a vaccination is simple, 
safe, and effective. 
 

The Archdiocese will not force clergy and staff to do so. This policy means those persons in 
direct contact with the public or coworkers must have a vaccine to physically be at their 
workplace or perform ministry.  
 

If you are not able to, or do not want to, be vaccinated, then you have the option of being 
regularly tested (twice a week, usually on Monday and Thursday, to be determined in 
discussion with the Chancellor). The cost of testing is borne by the individual.  
 

The whole diocese will be notified that the Archdiocese has introduced this policy that clergy 
and staff are required to have the COVID-19 vaccination, or submit to the test option.  In fact, 
all in the Archdiocese have been strongly encouraged to obtain vaccinations as directed by the 
authorities. 
 
Article 3:  Refusal to Be Vaccinated 
 

Staff who, after being given reasonable opportunity to be vaccinated, and who do not do so, 
shall be provided the opportunity to provide a COVID-19 test twice a week to remain 
compliant with this policy. Those who are not compliant will be placed on unpaid leave from 
their duties until they provide proof of vaccination, proof of negative test or the pandemic is 
declared over and the need for vaccination is no longer present. Any staff who have been 
released from their duties, due to non-compliance with this policy, may re-apply with proof of 
vaccination or commit to obtaining negative Covid tests twice a week; however, there shall be 
no automatic reinstatement for someone who has refused to comply with this policy. 
 

Clergy who, after being given reasonable opportunity to be vaccinated, or who do not comply 
with bi-weekly testing will not be permitted to perform their pastoral duties and may have their 
faculties removed. Accordingly, their compensation may be adjusted. Any clergy who 
subsequently are fully vaccinated may be restored to their ministry.  
 
Article 3: Temporary COVID-19 Vaccination Policy 
 

The Archdiocese recognizes that vaccinations are invasive, and the Archdiocese hopes that the 
COVID-19 pandemic, while of the greatest seriousness, is temporary. This Policy is not 
permanent and will remain in effect only as long as it is required to ensure the health and safety 
of individuals and parishioners, and it will be revoked when the Archdiocese can do so safely 
based on applicable public health advice that the risks of COVID-19 have subsided.  Steps 



 

 

taken during the pandemic pursuant to this Policy, however, such as dismissal, will remain in 
effect after the pandemic has ended. 
 
Article 4: Steps by the Archdiocese to Encourage and Support the Vaccination of all 

People 
 

a. All individuals subject to this Policy shall have appropriate time off from their duties to 
be vaccinated. Employees shall have two hours of paid-time off from work to obtain 
vaccinations if they have not already done so. Any difficulty in scheduling this shall be 
resolved by the Chancellor and/or the Human Resources Office. 

 

b. All individuals must notify the diocese about their vaccine status or their desire for 
testing by November 12.  If you plan to be tested, then this shall begin on the week of 
November 15.  All individuals must provide proof of vaccination as soon as reasonably 
possible, but no later than December 20 to the following people:  

 - Bishop, Priests and Deacons to the Chancellor; 
 - Staff to the Human Resources Manager of the Archdiocese. 
 

c. All clergy and staff who have not had an initial vaccination will be given until 
December 20, 2021 to become fully vaccinated. They may remain in service during that 
time period and are requested to avoid unnecessary contact with vulnerable people.  
Permission for any extension to the time period set out in this Policy must be sought 
from the Chancellor or the Human Resources Manager. 

 
d.  Further Testing and Potential Booster Shots 
 

Testing may be required where individuals are diagnosed with or exposed to persons 
infected with COVID-19. Clear negative test results are necessary before returning to 
service, as determined by the public health authority.   
 

Booster shots of vaccine may be required, if called for by order of public health 
authority. If booster shots are mandated, then individuals must obtain same and provide 
updated proof of receiving the booster shot as outlined above in this Article. 
 

e. Legitimate Reasons for Refusing Vaccination Must be Considered 
 

The Archdiocese will consider those who cannot be vaccinated by reason of valid 
medical condition.  It is the position of the Archdiocese that receiving a vaccine is not 
contrary to the law of the Church, nor does it infringe any canon law. Non-Catholic 
employees who seek exemptions for religious reasons must outline these in writing for 
consideration by the Chancellor or the Human Resources Manager. 

 

Individuals with valid medical notes from a licensed physician that indicate that 
vaccinations for COVID-19 are dangerous to their health may submit same along with a 
request that they be exempted from vaccination. These individuals will be expected to 
comply to biweekly testing. The Chancellor or the Human Resources Manager will 
make every reasonable effort to accommodate them, subject to them not being put in 
any position to have direct contact with others in the parish or in the CDC (Catholic 
Diocesan Center), within the parameters of this policy. If there is no ability to 
accommodate these individuals, then a paid or an unpaid leave of absence may be 
provided at the discretion of the Archbishop.  The Archdiocese is not required to 



 

 

accommodate an individual who does not have a valid medical or religious reason not 
to be fully vaccinated or submit to the testing.   

 
f. Obtaining and Maintaining Records of Proof of Vaccination 
 

Nova Scotia allows for fully vaccinated persons to receive a certificate attesting to their 
status by way of a simple on-line application and the printing or downloading of a pdf 
receipt. As is provided for in this Policy, a copy of this receipt must be submitted by 
individuals before December 20, 2021.  The Archdiocese understands that medical 
information is among the most sensitive of all personal information. The Diocese shall 
keep any medical information, including COVID-19 testing and vaccination records, 
confidential. COVID-19 vaccination information will be kept on file during the 
pandemic until it is declared ended by provincial authorities, at which time these 
records will be destroyed.  

 
Article 5:  Revision of Policy 
 

The Archdiocese reserves the right to revise this Policy as circumstances warrant, including by 
enhancing the protections in place and implementing supplementary policies which may be 
applicable at any time, or reducing restrictions as may be allowed.  
 


